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	HIGH LIFE HIGHLAND

JOB DESCRIPTION




JOB TITLE:

Sessional Youth Support Officer

HOMEWORKING:
This post is not suitable for homeworking
SALARY: 

£14.47 per hour

RESPONSIBLE TO:
Youth Development Officer

JOB PURPOSE:
To work with the Youth Development team and High Life Highland network of services to support young people in their communities; delivering a programme of engagement and activity which meets their needs. 

To provide holiday, sickness and training cover for permanent members of staff.  You will be employed by High Life Highland on a casual basis, as and when required, there are no set hours. As a relief worker with High Life Highland, you are free to choose whether to take on work when it is available, and the Charity is under no obligation to offer work to you.
KEY DUTIES AND RESPONSIBILITIES INCLUDE:

1. To develop positive working relationships and build trust with young people.
2. To work with young people within the school and community,
3. To advocate on behalf of young people where necessary

4. To develop links between organisations and develop local knowledge of youth provision for sharing across those organisations
5. To work with the youth work team on specific individual and group work interventions in collaboration with all other disciplines supporting young people.  
6. Be comfortable working in communities using a community-based learning approach
7. To consider the poverty context and possible negative outcomes for young people and their families in the community.
8. To engage with young people ensuring that they are aware of existing opportunities in the community; by engaging with the local community to identify third sector groups and individuals who could contribute to a variety of opportunities for young people i.e. volunteering
9. To support the YDO, develop and deliver alternative curricular activities, quality learning opportunities and activities 
10. To take up relevant training to support and deliver opportunities for young people in developing skills such as interpersonal, team working, leadership, in order to improve confidence and self- esteem.
11. To be part of a Detached Youth Work team who engage with young people in their space within street settings, build trust and develop positive working relationships with them respecting their choices
12. To listen to young people and gather appropriate information and interests from them which would be beneficial in promoting their progression to more positive activities and opportunitie
Other Duties:

You may be required to perform duties, appropriate to the post, other than those given in the job specification.  The particular duties and responsibilities attached to posts may also be varied without changing the general character of the duties or the level of responsibility entailed.  Such variations are a common occurrence and would not themselves justify reconsideration of the grading.  As a result of such variations it will be necessary to update this job specification from time to time.
High Life Highland (HLH) is committed to the protection and safeguarding of vulnerable groups, including children and protected adults and believes that they should never experience any kind of abuse. It has a responsibility to promote the welfare of those in vulnerable groups and to keep them safe and to practice in a way that protects them. HLH expects all those with whom the Charity engages to share this position. Where applicable, new positions will be subject to the appropriate level of Disclosure Scotland checking; identity checks (address, date of birth), employment/experience history, two references (one of which must be most recent employer, where appropriate), qualifications, Right to Work in the UK (where applicable). The above will apply to anyone working on behalf of HLH (paid or unpaid) including all board directors, staff, workers, volunteers, agency staff and students.
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	HIGH LIFE HIGHLAND

PERSON SPECIFICATION



JOB TITLE:
Sessional Youth Support Officer

LOCATION: 
Drumnadrochit



ESSENTIAL ATTRIBUTES:


In order to be able to carry out the duties of this post effectively and safely, candidates will be able to provide evidence of the following:
1. EXPERIENCE 
Experience - 2 years or more of working with young people in a challenging and informal settings
2. EDUCATION AND QUALIFICATIONS
Evidence of training undertaken related to children and young people that promotes an understanding of vulnerable young people.
A good level of adult literacy and numeracy.
3. SKILLS/ATTRIBUTES GENERAL
Good written and oral communication skills
Ability to use ICT
Ability to undertake training
An understanding and compliance with confidentiality requirements
4. SKILLS/ABILITIES SPECIFIC TO THE POST
Have a good understanding of the needs of young people from all background.   An ability to relate to young people in order to build trusting relationships with, promoting open and honest  communication for the benefit of the young person’s outcomes.
5. INTERPERSONAL AND SOCIAL SKILLS
Be comfortable in working with communities, understand and be proactive around community based learning 

Ability to work collaboratively, adopting an open and inclusive approach to new ways of working.


